
INVESTING IN THE FUTURE
Investment in youth provides a direct economic and social benefit to society.

Employers are calling for a college-educated workforce.
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The State’s economy 
would accrue an 
additional $40 billion
if one year’s worth of California’s 
high school dropouts could be 
converted to graduates.¹

5%

If the male graduation 
rate were increased 
by only 5 percent, the 
nation would see an 
annual savings of

$4.9 billion
in crime-related costs.2
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Los Angeles youth are 
out of school and out 
of work.3

This means that approximately 

97,000 
young people 
within the City of Los Angeles are 
not in school, working or even 
preparing to enter the workforce.

13,000    
  L.A. students & parents

one out of five

65%
Employers expect to see an 
increased need for a better 
skilled workforce, with 
65 percent of employers 
surveyed saying they will 
require an associate’s degree 
or higher for most positions4

Out of every 100 LAUSD 9th graders:

66 are “on track” to graduate

52 graduate from high school in 4 years

32 enroll in college

14 receive a college degree

attended the 2010 Cash for College: 
College and Career Convention, 
receiving information on college life, 
careers and financial aid.

attended Cash for College 
workshops and received assistance 
completing financial aid applications.

10,927

were served with 
employment services, 
training and job 
resources last year.

as a result of Dropout 
Recovery Day efforts

8,445
 L.A. youths

737
dropouts planned to 
return to school
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Connecting young people with jobs has a significant 
multiplier effect on the economy

Teens who have good high school work experience 
are more likely to graduate from high school, and:

Be teen parents

Commit crimes

Rely on government 
health care

Use public services such as 
food stamps or household 
services

Remain active in the labor force

Earn 10-20% more over their lifetime

Have children who graduate from 
high school and gain early work 
experience

Engage in civic activity, including 
voting and volunteering

Unfortunately, the 
recession has made it 
difficult for youth to find 
early-work experience. 
Unemployment levels 
among youth are at 
record levels. 

L.A. was the first city in the nation to put youth to 
work using stimulus funds. 

10.5%

18.5%

July 2007 July 2009

15,799 young adults
found entry-level paid positions in the Summer of 
2010 through the HIRE LA’s Youth Campaign.  HIRE 
LA’s Youth prepares young adults for the 21st Century workforce and provide 
L.A. businesses with the most qualified entry-level applicants, reducing 
recruitment and training costs to employers. 
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Unemployment among L.A. 
Youth ages 16-245

¹ Alliance for Excellent Education, “The High Cast of High School Dropouts.” 2007.  |  ² Alliance for Excellent Education, 2006   |  3 “One out of Five.” 2004 (a WIB commissioned report).  | 
4 “The American Workforce,” conducted for The Springboard Project, 2009  |   5 Bureau of Labor Statistics

For more information Visit the City of Los Angeles Workforce Investment Board at wiblacity.org or
the City of Los Angeles Community Development Department at cdd.lacity.org
For more information, please contact lacitywib@lacity.org or 213.744.7164

SUCCESS STORY
MARISOL 
ESCUTIA, 
HIRE LA ASSISTANT 
PROGRAM ADVISOR

Marisol Escutia was one of the 
thousands of young adults employed 
by the HIRE LA’s Youth Program. 
Last year, she entered the Program 
with few viable business skills. This 
past summer, she established her 
internship with the official title of 
Assistant Program Advisor. With her 
hard work and dedication, Escutia 
was just one of the students who 
parlayed her skills into a leadership 
position and was honored with a HIRE 
LA’s Youth 2009 Endeavor Scholarship 
Award. Escutia, an 18-year-old 
employee, stated that her major 
job responsibility was to interview 
prospective youth employees as well 
as mentor the interns. When asked 
about job obstacles, Escutia replied 
that is was a necessity to establish a 
professional business relationship 
based on respect. A majority of the 
students whom Escutia mentored 
were around 18 years of age and 
older. As for the future, Escutia was 
excited to earn the HIRE LA’s Youth 
2009 Endeavor Scholarship Award. 
With the help of the HIRE LA’s Youth 
Program, Escutia not only earned 
a scholarship, she also honed her 
resume skills and gained innovative 
leadership experience to be put 
toward her future career goals. When 
asked about her experience with 
the HIRE LA’s Youth Program, Escutia 
stated: “I can’t believe I just earned a 
scholarship and I can’t wait for what’s 
next.”


